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Policy

The Human Relations Manager will ensure that position descriptions are in place for all
employees (exempt and unionized), and students, following the established guidelines by The
Salvation Army or the Collective Agreement.

Unionized Position Descriptions - In all circumstances where a unionized position description
changes, the Employer will provide the United Nurses of Alberta, Local 232 with a copy.
Employees, whose position description has been changed will receive, sign, and return a copy
to Employee Relations. In the instance where a new position is introduced, the Employer will
provide a copy of the position and supporting rationale to the union, including a proposed grid
and salary range. Copies of all bargaining unit position descriptions will be provided to the
United Nurses of Alberta during each round of negotiations.




